[SS001]

a2 AL} v o B A

FA: st L=

gzt 649 39 ()

ZF: 14:15-15:45

20 318B

#4F: Clas-Hékan Nygard (H &=
M)z} Clas-Hikan Nygard (H &=

>

Iy

nHFZ2AY AR Fol AA/NA - 22, 49, A7, AL Fojo] fi@ LdA
Nd= =

Hans—Martin Hasselhorn, Hermann Burr

APAAIARAAT L, HER, 5

of 2] el A =% sh hadka o
g Aolth. e @A) o 1
olf Fololw, os|elA ‘W wA'e o

ri
Lo
>
i)
il

o

A}



(117}

A A A

=40 b,

3N Al
j=

>4

o vl 74

-

ok 11714 9ol thest gk
Al

LN

°

o] 7N

744 8t
3 e H

[e)
=

oA o

=
=

P71 HAS Ao el A

Al A&, o]

3

E
=

B

A

(www.lida-studie.de)ol| A 7]t AT},
(o]

B)

—

o
Wi

)

B

LOLN

¢
N

ol
;00

pase}

-l
A B 3

biom, o] ofe

°

o o]3]

1

=

<] L

gl Eujo] 2% 74

=

Al A Aol o
2

4o o

sttt

1

£

G

ot
=1 >~
U] et e
] =
H
]
=

%
& o]

=

Theo Bodin, E. Wadensjo, M.Albin

o}
he

Yol aET=ZA9 1§

°

=]

L

e

of of2] et

2ol A7) Tek el AT A

F 7h

LIS

°

\

o~

N6 1153 Ao

) .

=ate] arg

SE

SolM EHAom o]

—L
LI
3}

270
2
E
e}
al



Avhi} thep

5ttt

<)

=z
T

AT ¥

]
A

ks

3

]

I-
RS

[e)

1519] o2 7}
PeiA o

-

S

o) wal, AA Wa, A5 E 299
E9:
7}

N . oo ~ M oy
o)) m 0 I I T
~ - T T X EH
. — —_ )i}
fuy o T oy N i
< = & T g
W il M T M SR
. : = oo N
< il = X 5 @ *
T - _ CrRR I oG g
0 KX 2 )
wﬂ M ,mm < ww 3 ﬂw W wo =
O o ) 0 )
Tor Jo N S B i { = N Mﬂ o
5 R A -
= W 2 om o oakn FEg
B aﬂ_. Porm 3 g om " mﬁ ﬂm b o
B )\ = - Jjo H ™ o=
! A B
M wro u 5 o =~ ™ o =3
N Jo ‘o S £ B T 2 MM <
N S S T T T = BN
N B 5o 2 = R
~o =0 3 N‘h A ‘Iw_/l ‘ﬂﬂﬂ rD; O#O ey
X T S = B o3
o ~ X < o o= = )
b AT - g o g
or T T W = B v 7o) o = i
_m_l ~ ﬂ_._ < W .Nﬂ T 10 T
H o Q) = Jo & e 0 B
Zo W Mr o ] % ~) o M
PR e < W E N F o n
A = k= =
= % c B M T
A < TR of T =
o S = WO e o
= = R o W N iﬁ o
o Q ) Plo
il : . ﬁ 2 S
Ly o < ~ 1no_._u 1__% Wﬂ_ % Mo %o
o0 0 A w0 Nr T m = B ONr

bl w7

S

}

-

A8

e
o =

9] qdviere] WS A

=74% Cox w913 +%



28W7Fe] FAzAL A 5629 WAAT 6149 ool DPE wgkth WAS 7wk 2

wske], 7|EAolA WAL 7|HE 2538k 22583 BAste] DPol|l tisd] =4%

oF 1.5%] o =gt HR 4.48, 95% A F7F 3.24-6.19 vs. 3.21,

2.21-4.68; 914 5.54, 4.01-7.67 vs. 3.86, 2.65-5.61). WAI®] & 74+ FAEN

2 Zart U8 =29 vh4.53, 3.41-6.01 vs. 3.66, 2.58-5.18). &A,

A EANAME 2 W7t BEEJATHWAIL] 74 3.74, 2.84-4.91 vs. WASS] 74
4.47, 3.22-6.21).

E9:

71EAANA WAL 78F 2582 A5 did] DPe 7 AHEHe ASA%T G4 E
o Ag, 7l WAISF WAIQ] 44dzte] Wste AdE d53e o A &

WAS 718+ HEwt} oyt

1o

A At T AUk nH22AY AAH, ANH A% BA Y &
Alberto Caban—Martinez, D.Kachan, L.E.Fleming, D.J.Lee
FZRA8Y, wholelult)sti, Ae} o sfrye}, volofu], v]

654 o)A = Le] dlojy 7t 1-8/E 2] AMEl FHe} A 2000-2009 2] mH|dd A}
(Medical Expenditure Panel Survey, MEPS)) (n=25,084)=24%8 +HEAt. B A9
M= o F2RAYB|EEAE ALololA] E & e SF-12 A8 ATEH AT A4

F§04(717F PCssh MCS)l WAL AFE dZar] 98 AT 29, g
H, $9, 5HE8L AojauA HARARL et 18/8H A e 4714
2 BRaly

D EH4 1% A

2) B9 (o]de] HA/AA 2F F)



3) A% 2R (2% F/HAE Ho] §19)
H A9 @AF 4 Qe/AA 2TaL A %)
BE BAS SAS WA 9.3 ALgael ANHAT
2
A

i}
& 25 Al AV el 5AS HA A" Adle] Hae] PCS HF@IA LA

S JEATHE v B=2.60; p<0.0001). 15 7ro| xfol:= gidut. ¥ A w1
BAkel wlus, A dAFe A A<lel Hete PCS AF4E YUEATHB=-1.63;
p<0.0001). o] HF& AA&5L EE?_ Holol MCS HE(AAN QR AZ3H5)E 1A
=-1.38; p<0.0001). 37 ¥ 2= A2 A&E4d 18 (p=0.62)7 22 MCS #
ToF HA AT A HA2 ﬂ%l A@e] gL AL 5 Abgoluy gA g A<l

Hop v MCS #H4E e

it

El

=
e &
B
Il
=
\)
w
O
/\
(@)
(@)
S
—
N—

ay Z2A g el (7)) "3, 225Y, 2 B A= anh
AAHD HE

Karin Proper, L. Cloostermans, M.B. Bekkers, E. Uiters
FEAHRAMB A, T HFFERA/EATL, HEH, YEdE

A1 2014 29 Apolol] ¥xE #H A9 5709 HAA; dolEHHo]~E A
*“o}oq AAAN AES AAsEATh FAANZAZRCDH =484 MY A7 23
HAoh A7 Bl 404 o] SEAE 2FEA, SAH A A F
o] e A xel (7)) HA, d25Y, a8l g5 Ay 28 7 A9

_5_



24 o] HAHARL, 2 Aol fEA T BH RS mHey] 98 Aol
]

19 477k AAYES FHHAT AL B, T ESAE A
7

AE:

Adoel e FEALS] A& Thsd HAwH] dF ¥E 245 SAANV= SAHS
ol el =Lt AdHJA SA7F o8 Zhsstrh o= FAAHEAARCT)
F53 AgE Fo] AT be] viddHRl A wjZolvh. uy ZEAke] AAskal A
ARl SRS dFE] fd AT AAbad e Adshy] fla =] A
T7F A 8stt

Older Workers and Early Retirement

Topic: Aging and Work  Date : June 3 (Wed.)
Time : 14:15-15:45

Location : 318B

Chair : Clas-Hakan Nygard (Finland)

Responsible Person : Clas-Hakan Nygard (Finland)

The work force in especially the industrialized countries is ageing and in many countries the
number of people available to the labor market is shrinking. Therefore most countries has
plans to promote the extending of working lives, but still many people retire early, long
before the official retirement age. This session discusses employment participation, gives
examples of a framework and tools for research as well as a review of the effects of
interventions on early retirement.

Determinants of work participation among older workers- The lidA Conceptual framework on
work, age, health and work participation

Hans-Martin Hasselhorn, Hermann Burr
Federal Institute for Occupational Safety and Health, Berlin, Germany
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Introduction:

The work force in Europe is ageing and in many countries the number of people available to
the labour market is shrinking. Prospectively, working lives of the work force will be
extended; but still today, most people leave employment long before reaching official
retirement age. What are the reasons for this and what is the role of “work” and “health” in
this?

Methods:

A conceptual framework on the determinants of work participation will be presented and
discussed under the assumption that causation of work participation in advanced working age
IS under-researched and that current research usually is focussed on single or very few
domains only and therefore lacks a “broad view”. FINDINGS The ‘lidA conceptual framework
on work, age, and work participation’ was developed within the German lidA Cohort Study”
(www.lida-studie.de). It visualises determinants of employment (eleven ‘domains’) in advanced
working age and their inter-relations. The domains are: social status, life style, domestic
factors, work organisation, work factors, health, work ability, motivation to work, financial
factors, pension system and the labour market. The framework reveals four key characteristics
of withdrawal from employment: A) COMPLEXITY: leaving working life is the result of an
(often causal) interplay of different domains; B) PROCESSUAL CHARACTER: (early)
retirement is a process with often early determinants in the life course; INDIVIDUALITY:
Retirement has a strong individual component; and, finally, STRUCTURE: retirement is
embedded in a strong structural frame (e.g. legislation).

Conclusions:

The framework with its four key characteristics of withdrawal may have implications for
national policy, organisation policy and not least research. Research has to consider the
complexity of work participation and assess the benefit of broader conceptual
(multi-disciplinary, cross national assessments) and methodological research approaches (e.g.
qualitative and mixed methods, life course view) in the field.

Understanding employment participation of older workers in Sweden



Theo Bodin, E. Wadensjo, M.Albin
Center for Occupational and Environmental Medicine, Karolinska Institutet, Stockholm, Sweden

Introduction:

As part of a joint program involving 11 countries in western Europe and Canada we reviewed
the area of employment participation of older workers in Sweden. The aim was to give a
broad picture of the current knowledge and to identify needs for future research.

Methods:
We searched several academic and semi academic databases for white and grey literature. We
contacted Swedish governmental agencies and several researchers within the field.

Results:

Exit patterns from employment to retirement have become increasingly heterogeneous. We
found that changes in the labour market, policy changes, social position and education as well
as health, personal relationships and employerrelated factors all influenced attitudes and timing
of exit from the labour market. The most important factors for early exit are; ill health, loss
of work ability because of new demands and severance pay offers from employers. Late exit
was found to be associated to high education, social status and decisions by close relatives
and friends. We also found that factors in childhood and adolescence were associated to
disability pension.

Discussion:

Several needs for research were identified. Longitudinal studies taking a multifactorial
lifecourse perspective with repeated assessments of working life conditions, as well as attitudes
and perceptions are scarce. It is important to identify how different factors influence retirement
decisions and attitudes at early career stages. The time is also ripe for more and better
intervention studies, especially in the field of further education, life long learning, workplace
adjustments and task shifting.

Comparison of Work Ability Index and Work Ability Score as predictors of disability pension:
a prospective study among Finnish municipal employees

Anne Jaaskelainen, Johanna Kausto, Jorma Seitsamo, Clas-Hakan Nygard, Paivi Leino-Arjas
Finnish Institute of Occupational Health, Helsinki, Finland
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Introduction:

The predictive ability of the Work Ability Index (WAI) for disability retirement has been
established but the findings regarding the prognostic value of its first item, i.e. the Work
Ability Score (WAS), have been conflicting. We compared WAI and WAS as predictors of
disability pension (DP) over a 28-year follow-up period.

Methods:

Altogether 3558 male and female Finnish municipal employees, aged 44-58 years at baseline
in 1981, had their survey responses linked to national pension register data, available up to
2009. WAI and WAS were measured in 1981 and 1985. Baseline work ability measures were
divided into four categories (poor, moderate, good, excellent). In addition, four-year changes in
work ability were calculated and classified (strong decline, slight decline, no change,
improved). The analyses were performed using Cox proportional hazards regression models
adjusted for baseline WAI or WAS (change-score analyses only), age and socioeconomic
status.

Results:

At the 28-year follow-up, 562 men and 614 women had been granted DP. Compared with
WAS-based work ability, the adjusted hazard ratios (HR) for DP related to WAI-based poor
work ability at baseline were approximately 1.5 times higher (men: HR 4.48, 95% confidence
interval 3.24-6.19 vs. 3.21, 2.21-4.68; women: 5.54, 4.01-7.67 vs. 3.86, 2.65-5.61). A strong
decline in WAI was a better predictor than a strong decline in WAS among men (4.53,
3.41-6.01 vs. 3.66, 2.58-5.18) whereas the opposite was found among women (decline in WAI:
3.74, 2.84-4.91 vs. decline in WAS: 4.47, 3.22-6.21).

Discussion:

WAI-based work ability at baseline was the strongest predictor of DP for women; for men,
baseline WAI and four-year change in WAI were equal in predicting the outcome, outweighing
the WAS-based measures.

To retire or not: The physical and mental health-related quality of life of older workers

Alberto Caban-Martinez, D.Kachan, L.E.Fleming, D.J.Lee
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Dept Public Health Sciences, University of Miami, Miller School of Medicine, Miami, USA

Background:

Following retirement age, individuals may retire, continue working, return to work after
retirement, or remain unemployed without retiring. These choices may affect their general
health and wellbeing; however the relationship between employment/retirement status and
health-related quality of life (HRQL) of older adults has not been well described.

Methods:

Data for adults aged 65+, with employment/retirement information, were pooled from the
2000- 2009 Medical Expenditure Panel Survey (n=25,084). We used regression modeling to
predict the effect of retirement status among older workers/non-workers on SF-12 physical and
mental health component summary scores (PCS and MCS, respectively), controlling for
sociodemographic factors, insurance status, smoking, and comorbidity. Employment/retirement
status was classified as: 1) retired (reference), 2) returned (previously retired/currently working),
3) continuous (working/never retired) and 4) unemployed (not retired/not currently working).
All analyses were performed using SAS version 9.3.

Results:

Adults of retired age who continued to or returned to work had the best PCS scores (both (3
=2.60; p<0.0001), with no difference between them. Compared to retired older adults,
unemployed adults of retirement age had the worst PCS scores ([3=-1.63; p<0.0001). These
unemployed adults also had the worst MCS scores ([3=-1.38; p<0.0001), while staying
inretirement was associated with the same MCS scores as continuous employment (p=0.62).
Adults of retired age who returned to work had better MCS scores than those who continued
to works and retired adults (3=1.23; p<0.0001).

Discussion:

After controlling for comorbidity and smoking, our PCS findings suggest potential physical
benefits of working at older age. The mental health benefit of work is strongest for those who
have experienced retirement and returned to work. Future studies should examine whether this
effect depends on whether the reason for returning to work was financial

The effectiveness of Interventions for Ageing workers on (eary) retirement, work ability and
productivity: a systematic review
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Karin Proper, L. Cloostermans, M.B. Bekkers, E. Uiters
Centre for Nutrition, Prevention and Health Services, National Institute for Public Health and
the Environment, Bilthoven, Netherlands

Obijectives:

To systematically summarise the literature on the effects of interventions for ageing workers
that address work-related measures of sustainable employability, i.e. (early) retirement, work
ability and work productivity.

Methods:

A systematic review was performed by searching five electronic databases for relevant studies
published between January 1992 and February 2014. Randomised controlled trials (RCTs) and
quasi-experimental intervention studies were included. The study population included workers
aged =40 vyears, and the measured outcomes were positive indicators of labour force
participation, i.e. (early) retirement, work ability and work productivity. The methodological
quality of each included study was assessed, and best-evidence synthesis was applied to draw
conclusions about the evidence for the effectiveness of each outcome.

Results:

Four studies met the inclusion criteria. The interventions were diverse and ranged from
individual (e.g. exercise) programmes to workplace programmes. Limited evidence for a
favourable effect on early retirement was found. Insufficient evidence was found for the
remaining outcomes, i.e. work ability and productivity, due to a lack of high-quality studies
and consistent findings.

Conclusions:

Insufficient and limited evidence is available for a favourable effect of interventions to
promote work-related components of sustainable employability in ageing workers. This is due
to a scarcity of RCTs and inconsistent findings between the limited number of studies.
Additional intervention studies are needed to support evidence-based decision making to
prolong a healthy and productive working life for ageing workers.
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