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Occupational Health

LICENSE AND DISTRIBUTION AGREEMENT
(Commercial use)

Work Ability Index™ (WAT™)

PARTIES

Parties of this agreement are:

Finnish Institute of Occupational Health, FIOH,

public research institute under the laws of Finland,
Topeliuksenkatu 41 a A (P.0.Box 40),

FI-00250 Helsinki, FINLAND (designated below as the LICENSOR)
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Scope of the Agreement
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The Licensee is entitled to use the Licensed Material as described in Appendix 1
(attached) for commercial purposes in accordance with this license and distribution
agreement and the terms applicable to the Licensed Material set out in Appendix 2.
Unless otherwise agreed in writing, the Licensee is not entitled to use the Licensed
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e-mail: dicafe@spa-korea.com, dicafe@hanmail.net
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Licensor(s) (FIOH) Licensee (KSPA)
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Work ability & Employability

» Human
resources

» Work ability

» Employability

— a combination of health, physical
capacity, mental capacity, social
functioning, education and competence,
motivation, attitudes and values

— human resources related to physical,
mental, and social demands of work, work
community and management, organisational
culture, and work environment

—work ability related to society level
characteristics, such as employment,
education and exit policies,

social and health services including
occupational health services and
rehabilitation, and other

preventive measures such as prevention of
age discrimination

The content of key terms are partly overlapping, which indi-
cate that human resources, work ability, and employability
form a continuous process together for employment.

golH 1= F=eit}

* Human resources

Work ability ‘

2017-07-11

* Work conditions

Employment policy
Exit policy
Education policy

Employability ‘

Social and health
services

Prevention of age
discrimination

‘ Employment
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FINPAW(Finnish National Programme on Aging Workers)
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