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® E0171: 68 497 E('22)
o ZMES Q17 :32,397HH(18.6.)
- ANAEE ZAIRLS @ 28,020

f

2193 185K Ha' (e 1)
Total employment Public sector Private sector
(%) (%)
2014 30,704 5,538 18.0 25,166 82.0
2015 31,191 5,480 17.6 25,711 82.4
2016 31,757 5,464 17.2 26,293 82.8
2017 32,136 5,461 17.0 26,675 83.0
2018 32,397 5,339 16.5 27,058 83.5
J1.E2 =EAE EA(C186)
Full-time employment =
Part-time employment
Unemployment
Economic Inactivity (age 16 to 64)
Economic Inactivity (age 65 to over)
12,500 15,000 17,500
Thousands

@® Women ' Men

1) g= EAH4(Office of national statistics), 2018.11.
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aliel F2 =7tk AM=E

JE2.82°17.6-18.6 YX2| 4~ 45t

Manufacturing
Wholesale retail and motor repairs

Accomodation and food services

Human health and social work

Arts entertainment and recreation

|
E e
- — .
| —" ]
Professional scientific and technical ==
E -
=
[ o—— ]

Other jobs I ‘

-100 =75 -50 =25 0 25 50 75

Thousands

= LHE
GDP 2% 7,610 US$(20194), 2% 7,110 US$(20204)
AR AN dHE 1.4%(20179), 1.24%(20194), =9.9%(2020)
121 GDP 46,286 US$(201949), 44,116 US$(2020H)
Aels 3.81%(20194), 5%(2020)
E7SE(CPI) 1.81%(2019'9), 0.9%(2020)
o ARt IHQ?
- 22 2N FRAMY A0 M AXE EIZ AX =22 UXIE 15 5
LS FIOFXOI AN 2AT5| HIF) I E842 £0|1 S, 28, BY, H=LA
MHIA, Q5 5 MH[A AQi0] FZ9| 7% LHEXOI MHORZ 20179 48 7|= GDP2)

2F 80%= AIX|otH 11 HIFS0| MA =O0IX[L US

- £5] 20214 82 HMH|A(Customer—facing Service) 29| ME0| FEH M 1.2%=
7|126t¥01 T 2] MH|A B22 0.1% MRS F2LE 192 YO Z HAO| MH|A ARl
2020 2E€2 10022 & [f 20214 8% 95 +E/HK| 22t 5 TLES! S|SMIE LIE

L2 US

- Cf2h 20214 98 01F = ZH2| 250 RPHOE RS £ U= 20150| AX|E
U=, HEHI Q212 o4 X| 714 45 & SaT e

- 20214 57| 0|F O[HX| 7H4 4&2 R U MAJIA X1 £F0| 718 2 HIe=

BT 9l

2) KOTRA &= 2

34
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- Ci20| 2 L FSIA MAZO| HHHOE ASEAS. YT JIAH HA| Xl
OI5H 20211 2127 AKO| 41% ZAT

- OILIX| 71240 URARIR MBS BIINSY T2 HRI02 S 4 T TP A
AS 24, 719S9] MAHISS £7H2 T2UH99| HEHOIA HOILET QU= B2 20
X 2o Y2 0L 4 US

= 20213 227171 27+dS2 OISHISH0| 2I5t=| 1 BR17h ZgSt=EM +27t S7tet O
UCHH, 9& 0|2 RElE SSME0| HeoA SO017HX| Z5t01 HIZO0| S22t o UCk=
40| L1 IOM 5 &2 20229 127 17K X%

ook

3. LtAxHoHR
ATAFSRHSH
o 2N A}J_M“*I}—.—142”='(2020/2021 HR)CZ REANM 7HY 2 MHALL

Ao

[y — |

o
o 109130E AR 044010 124 ATA 980 5

rlo
o
1K)
0o
iK%
el
2
e

ro

m AL X§3H(non-fatal injury)

o X7t 11 HIAML MollE2 THE O = SIINE B

- 22X}9) AIASHES FESI(00~'19) SI2AAIS HOICZ 20 A% 43 & CiA
SlEtM|= gt

T2 3. X7HE10(Self-reported) 22X 108 B o HAL RHsH LAY 744
5000
4000
3000
2000
1000

0

2000/01 2020/21
— 2P RE295% MEFUES 0




aliel F2 =7 UHHEA H=F

BA/EX| (SICQ)
S3YF/=L(SICO)
WL (SICP)
I\, 7tA, B7), BEFX S2(SICD) [ ¥
7 2 K|S9 AH|A (SICN)
SEOY (SICA)
7|EH MH|AH (SICS)
M (SICF)
=8, 58 (SICK) e
A, 17|12 22| (SICE) ¥
SN XESEE £ (SICG)
O, AEJEIQIHE, 2| 32]00|M (SICR)
HE (SICC)
HE, 12 71& 5 (SICM)
S&/X% (SICH)
S4H/QMH (SICI)
HHELM (SIC))
HEAH(SICL)
2, #iA (SICB)

3,680 —— 1,680
A Ard SIC - BEdUER a3 gy

* %k Xk

e FR2te b
I =7=oz Ronst 2 I S7%CE Ronisxiol gis MM SAXSE 905 S

¥ ARIZHL R Hol MRE S U= FHASUEE £ 88 &N o5 TAL BT £3X] 2018/19 - 2020/21
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- £ 12702(2020/21) St 22Xt 1702HHL| AT AEH0| BV E|UOH, 850,000710]
M2 H2A ZHXZ H11E (report)

- = 7|2t Al U 7|E HRA MHO AEYA-REF-E0H(50%), 22 AAE2H28%)
7|EFEH(22%) =2

T 4. SR 102K St g Ty

6000
5000 | ...___
4000 .\\‘-¢//A\\“-”"\-\\,.-----_.——'——.——'-a//’—"
3000
2000
1000

2001/02 2020/21
—e— 2B FE295% MERAUS O

o MMOo= HAIE 2002/03,2012/13 Q== A27t $HEX| 5

- ZZL419 W9 O|T7X] 2 HSO| UAXIT, WHZ 0|2 2018/19 A= HLt MW
747t 74
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1.

= - EHZ S (Department for Work and Pensions)2| XS Y=

HSE(Health and Safety Executive)

HAHHSWAS

to4 1975E0f A&
- L =5HZE (Department for Work and Pensions:DWP) A£0|Lt *08E7X| QHHE A

M

od

o

F

=]

S

E
S

{5101 HSESH= RS ME

=]

S

((HSO)Rte| X3 A=S WS

2

|

-
=

o

*'08 43 1XI2 HSCRL &

o
+

HA 2= FE 9|

| eFd

25 A

=) AliR 2ERHSO| R U EX|et Al

M2
=-

o

oM AZH=2H(Health and Safety Inspector)0] &Y, (HEE

2*(Field Operations Directorate: FOD)

HREY

DZ2A EHSE ?le gF

3 MH|

FMZ, A4, SY, MZ, MMz, Y, U, A

7=
o=

e HSEQ

to4 AR 71

EEL

K2l Z=AL, ELA| ALt

5

LAY

2 7|&K|2

ofi

AR CHet 82 0]

il
[}

ofi

AfiZ 5 %20




T2 5. HSEQ| ZE|E (2021H)

*ZX: HSE (2021). Health and Safety Executive Annual Report and Accounts 2020/21 (p. 68).

.
&

e (2121 2,598(21H 71F) & =22 700, U

EME7H= 3509
- g= A0 & 2,598H2| 20| 25 5 0 W 30~40F 2| A A=H(Trainee
Inspector) X2
- E5]’22U 2 H ML= HAEQHH(Building Safety Act 2022)0| 2t HSEZF 7| &
(Building Safety Regulator)Z X[’H, 120% xHE 0 ¥

A g Y253 7|ERHZETL 7|EEH) HI ™A

2,598 700 350 1,125 262(13) 161

Hi—
- HSE Z=2 & Che7} SEMA| 2okX| 1 2T | FOf MYAPHA=HO 2 0%
- UZRE0M= HHHE= X 1FEE Soll RS HEAE LdolV | ¢

X X IFY shgkt & 25 7HHSEN| AR E o= HAC= AR &5

39



- ZREA17,30042 TH2E,2,72042), XHAI+21(7,7002 2 E,1,210%2)

1) 712 LA A AERE 221 24 SS IS M0 Z4-5HH, 7| 2H= Al
163MH2E(2f 252t S HSEO B&(20224 7|F)
2) DIZF AP Ol AtAOPK ZHe EHCEX} [HAF A2 Zt5) RS H HEZS £t

[ N Ry e ] —

3

—

A0
H| 0] gr4y

Hol

2. BxA
(1) M-
m Health and Safety at Work etc Act 1974
o HSAMEEX| i HED 29 HE K0 2=2Xte| ot H740| 2SHIX| 25t

UCHE 9171214
- S MY U A0 SHP = T AN He) Ty F2

E
-2 2 ol 22 S0|A 2| TR 0)40] 2 4~H SO| MfT|X| 352 HEY

—— 1

e 197040f| ZEXtE 4™ H(Employed Persons (Health and safety) bill) 2]
- ZEXOI A A OFM 3 2 H|0f| CHSSHK| STetth= BT Wt AR

Ho L= 1= ™
e 19704 0|2 HeH0j| Ao EH 74 (Occupational Safety and Health Act) St
- RN 2HIA HO| TSk ZALR(HEE] Y, 1972 EHIA HIIM 2E
e 1974 HaH0| MES MAHUMHAMOIS WosIR oL}, 22 of =Y A Al
oZ AR
e 1974 54 HIO|2 Health and Safety at Work etc Act 1974 S}
— Environment Act 1995 |0 2} 2t 2 8t M2
- Health and Safety (Offences) Act 2008 7H & Ao 2 XH Z5}

m Corporate Manslaughter and Corporate Homicide Act 2007
o J=20AM 7|M= Hol(juristic person)2 2 HIY, HZ| s§2(0] ol FFE HAS
LI XME IS
- 7|1Z2 YO == 7|YNQ| FHOZ Qlot A ALV SRS T, &f6H 2|7t UA=X7H S
— &M AFHO| OF 7[A[Q] ol met2 S7ISHE 2 7| L EFRI0| A ALIE RUMS I
XME 7ISHCH 18M|7|RE] HESH0 ZX|2A] K7
- 19655 E Corporate Manslaughter Act7} 0|0] A[HE| 1 UL} K| ME2 H|H
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e 2005 13M[2t 14M| A4 2010 7| RS AT} 7|XH0f| X|0 AFSH= A 2

-olig 7IXEE2 2001E0 O|0] YH0| Eht= ZAF EA17F UL 4HA7E RX| GO
R|El 2HEH

- HAALR 7L HESHO T Corporate Manslaughter Acte= XM EE|X| 22 &, The
Management of Health and Safety at Work Regulations2t Health and Safety at
Work Act0i| 2 2T IFR2E 0| HF YT 1Y, THS2 2 J HIH

e 20074 Corporate Manslaughter and Corporate Homicide Act 7t X

- Q=@ FUSHA| ZF | A, Z2EX HS S HZAHH 2 O|F QO = AR 2P A

ME7ts
- 2Lt 05| 7| YR s ZSAY/ IR JHRI2| MO = HAL|= AL L, 7|YA|
OlM 2J=|IE sl 7H21E Y oS 7tsd AP |

m Deregulation Act 2015 (Health and Safety at Work) (General Duties of Self-
Employed Persons) (Consequential Amendments)
o X|LIX|H st ME0| 23] AR E+E 0P A BHECHS HIHO| T2}, A-HE =2
20FE X|™ot1l 1 2| 20fe]| AIAYXHself-employed)= HSW Act HE MK

) Ed

AIIZ r_o_| A |-X1E?_-|I'|:|-E_| A|AEIS E5t HEIAIOZ I‘lgl-

o O7Ho] AeiotEZ et 7ERO| ASTO| EXfEH: SHAS HASH| sl 1740 2
712 17Ho) RO R TR Ueidt

- 0f2] ZS7 OB RE| TR E ZSTHAUIA HIQE ZS

o MU, ZRA SO| RHUKOI 22 5| Uoh
- SROIM BSoH KEEM HE6HD M3l B ASE Jr)
o AUFS ZRRIO| 7|2 092 ALIURIOR 5| BTt SO WAL Bt RIS
20|12, MAIFAIS F402 7R
2

P
=
°
rc
>
lIQ
oA
2
_>'._
10
r
>
mn
E
lgg
ol
rir
P
o
o
1A




o2l F Faps/ =]

2 =7tk

AL EF OFH K 48 (Hswa)
(Health and Safety at Work etc. Act)
%I QIEEAMO| XE27| 72t §@olE HA HotE HEo| ME—
= 0| Y3 HE— HE = 21Y O|LH /82| HETL gleH
(Regulations) AENMOE uE
= A &l 59| 5t0f| HSEOIA £Q15HH E1f,
S92 HA|=Z| oj3]o] =9 =g§
(Approved Code of Practice) HE 1422 QoL Km0 QIRE
II % HSEX X292 #z|0M L5t SEE Sl &S U3lstH
= W namo glg
[Guidance) i of 350719] K& S8 MZ
o OIMHZAFE| AMA|Z=Zl(Code of Practice)

- (H9]) HSWACtH| 2ot H™EE FHOZ A QUHIX o229t SHH| Q|RFEX|7} =4

OLOPI Ot Eli= 0|28 Fg
- MIPHHZZA0 243t DS A0 ZHIUO, = # ORH0A MRIOFHEZ TFHI| Szl 710

_(}-

rO

FMEZIT ) QHHEZA9IRI5|0] HIQOR AP} RIF, AHBKITA, =

O|AZXSIE HX =2|0fl MIZE1! B 212 B2 21Y 20 ASHOZ 53 L4l
- ATHZ ArIst O] HXIWY U BRIZE0| ME K HEE SIat 7Y TS
- (HAIER) A FEo| S2I5H0i| HSEM|IM S2I51H St 2|3 52| 2EHQ. HA 714
AL T 21E.
- (X&) HSER A2 3|0M Lolstl SHE Soll 832 L35I HA 14532 ¢l
i 2F 350742 K& S2 MIS
@20 QM ABMS ENMOE LIENNE 72
© OFHITHE 2 OFEISIIE| F2(19774)
- NI} 2RAP SO B} EIHOI S H 7|5 HAISHS 0] ol Aol OFZIS SB10i0} BiCks

ZHA B0 FX|0f [t M E SEHRI 73],

@ BZAQIHH(Z 2K} A1) 1121(1996'H)

- 19773 7212| CHAO| ZE=[X| b= 22X} 2
CHALO| OFL| 7Lt (e R=QIOL |

- \QZ== aZXet ™o 2
o[-|:|-_ .Fll.xl

3) HSE (n.d

t QPECHELY PIR2I7HHE K|
LSS, 22X S BAUH HEE MESIES

E5H= AFIEE CHAK(OY]: A7|I0[2} &7t QAZALE =X 71
Ok= 74

(X 'I‘)

ZX|Z FloHOF

ot0] &Sok=

) 1996 regulations. From https://www.hse.gov.uk/involvement/prepare/law/1996.htm (25 Jul 2022)

SHX|

—
SxE 5o

rio
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o S2|XMOZ Ml 7155 HR(so far as is reasonably practicable)
L2 Aol st XH(ZH|, L2)0| I 2 82 AlkF=

ABYHER) ) B LA B0 22 TH
IS (N ( SIBE ZA B(R) : 2] B

- O, SRR M3l Tist M2 A2 ARE 2L I HEf2L FE5H 2+

A3 7552 0flM(so far as is practicable)= 22t 7|=2 LI
@ A7t 2100 CHA{otO10F k= AIRIOIM L] £|M 715, A, 7|SXOR TtSSt B E TS et
@ EHE M| LIl 7 El= HIE, AZH =3 S2| Z2Ed2 T E[X| 242

o T2 FAHH
— TAIMEd Q| = MT X (hirerarchy of options)Oll 250 TAIXt0| oI5t THRIS| TR A5 THs
C A MIETRE  HEAEOML AYE Ttsst st 58 ¥ YHHZ](goals and general
principles)22 o, A1 FH2 MaiEXEl(code of practice)2} X[&)(guidance)oll
A
- ME22 8 ZEHE(EN)
- YUY O|%(general duties)2t 2% QHME AR A 8 AE
- it £20| @l= X|Z(guidance note)O|Lt 215-Al&Z 2l (approved Code of Practice) MIE HE
- 2H MH3(goal-setting) THHIE RMHOZ MK
- 0|5 LR M2t EMXOI uiHe FMsH= X|A|&(prescriptive) A &%

O 1-o-d=2




o2l F2 =7 A A HI=F

3. 2|03 &t
(1) (cEHz=
B ERA7|F R A HE EA
o T3]3 HSE
o (H9]) 93A0| =2 20to| XIHYXIE Tt [HEE XX|o| AZ K} LA
o (SE) 2EMH(goal-setting) SEHZ H|Qt

- SHE 2H0ok= "YAI0] Ot HF=|0{0F & "SE X0 =S = Y.

=) SENYS XIAIE
0|2 1K} 6H= 2HE Mol SXIPt=2HE SHE oM} 95t eiHs HEslH 7610
Ho| ShA4517] I3t EiHe 0[8o|RE 2k Q= O|349|22 2411 Q= AK0| EABIEE Bl
A0l 2= | e THH|
- B2 Bl AlolBiIo] X8 E0 2ME Yol =4cH0F & MIEALSE
= sEen e (HIZAE)Z MIA|
orxd AFTL7} EEABER] OHs BH K QIUI0| OILITR, | 34K AMSI0)| LHEH ALM[SH 2A12 2751,
e OFRALT 9|30| EXIE 4 US W2 A| #15t5H= A0l X23517| 012i2
HEeL Of %} =l ini}
AFHE =7 |2
I CIES | e i
FEAFTE 97| Ql5f
1. 10/E 0JAte] H47+S MX|5H0} BHCH
oAl DEXH= F2ATO| 9EHOZEE 2. DS ZZXI0H| QHTKS AAISHOF ST}
XHQ2Q0F ST}, 3. L& AH|o| QHAS MM 2 HESHO} Sict
4.~ 27 0|At0| MEMS ZHE OFMTITIOIZS
QUHHOF BHC},
— —_ s P l= = =5
-2V 30 SRS AEE B 2352 42 AV |1He e HHEM HEE sdlet

‘OIMX|El(safety case) 0| 2L
X% (OfA) HSNE2 MARBE ol UAMKIZ S A7 |20 210

o (FRI-IITHAY) HSES 78| Bake e ciet
Xz HE

rot

O[cHEAIRIZ| A2S FHolil B2EoHH

3 Z471(20081 HSC-HSE S 01 HSC(HREZ49IRIN7H Y
AAEZAORHEO| HAIR MRS e 2 X2 KIS
HSE & XSHE A FHY S TSOH ZE M
ARIR UAON LS VSO0| ORI TRXEWO| HE
*HRLY, 4, w1, AREE, RUAHYEL 22 £ 201Q] 22 Afet
- HSEE SA7IYS0| 9AZ X1 £TI0, ROt §E E= FHIE 547100 Dxl=
30| 23t TRIKIQI ZHES A2t
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n SUYR XYYH A
o (UM ATHA AHES2 ™ F=2F(Great Britain)0l] 2 SUSH WAOZ TIdH
HSE= 02| H5 Rt &=
- ML ZTE Ofef A M2t 2t HES L=SUHSF TRA 21, 230 Eret 74|
Hol LIS MIS
*LSASF Y2 HSEQ| QI ARRH)| Cit XIS WE 4 UKL £ SR Q| MAB ALY Falint 2k
o1t &

oMz HYUE + Gl

12 A2 22471 ASTISOIN MRIEZIRHIEON BAIE B 20l ABSH,
AR S XY YYHSS BE

-HSEE XILYR FHTY S5 BN HSE/

|Erq 22| 3| (HSE/Local
Authorities Enforcement Liaison Committee)S Soff 7125| &
- G MY 2LESHHSE XBAFRAN| HPEE EAAE IS SO K22 XS HS
mZS 2 A e
o (9)) MAN MajH 2422 T8, §aIHOR Ma 7HSE DE Kplo| 217, oF X 2X]
o (CHA) Z22Xt= 18 Ao w2t Z226k= 7012 2|0|5HH 2 B2 110] W2} sHA]
X Y710t 7IA =EXH= ERIG| K2, AAE AT S X30| HE

o (H8) g= 2E(Great Britain) MY, ATSHES| A T 3 F40f BEE 7|4
ZAH™0| &4l A=A (Crown Office and Procurator Fiscal Service, COPFS)0f| 12

- REXOI SHFHZSY, AMASSH, URETIO| HAA, G 2ot HE 48 SO ol B}
o A8 %, XIFE ISIRI0IA 2417+ PG CIZ2OKEAA TS 014510 218 S BoE 29
HH O

i 2l i3l (Legal and Enforcement), AtIE AL 7| (Occupational Health

and Hygiene and Safety Technology), &5 =3 HZF X|H (Professional Practice
Competency Framework)E Z g8t 370 @9 sk&

-PG CE20t & £ A A=HOE UE: IMIA| Z[CH 23] MAIR 7|87t FO{X|H,

55 S5HR| 202 A BT 2 4 US




j)

o

=1

=]

| H|2F (Health and Safety at Work etc. Act 1974 1X 20

b

°
—

=1
—_

L]

b

[

L==hnl
=

a

2l =2 7 AL A K
B

ol

O A|ZIOIILY) At

o] 2l M=

S
=

(E= 9l

Kto

=
[ )

0]

ool
[N
o%
<+

ol

ol
o

ot

=

Y

=1
—_

= XIAE Ha
St
=

BT

(o)

7Lt 2%0|X]
H 2=, AH|, MRl RIS E51Lt 7|2

9)

A
[

|

+

S

[

1%

)

= S AEE L O =5, FH|, MRE

© ?{Of XIAZFRIFAX| L Q=X THE

= e A W 0 =2Z0|Lt

O

1

o
ok

ju
KA

ZIW,

A K| A

=
=

(=1

H

|

St
=

tALL, 20 Tkt AL

9

XA

=

=

|

o

X
HAIXES] SXH7L BIEA] 271E|= +1E0] OfLIZHH,

—

I

X
=

Xt 1
o

010]74Lt ¢

]

=
—

AFTL 0] 2

iofl

Ik

oro}
LS M\

0| 2EAL 2LEEX|

=
=

FAHY 20| 0}22| T7HK|

ol
ol

o AR} HHE MRLE A2 2| RS Q7total, TAfet, A

iofl

o7

ol

Q) A7} Qs ETOIAILL ZALO] TR S01T K|

FEO|Lt RX|22| S2

2

Aol H

2
=S et dan

=
o

o= H

7

o
—_

At=ELt

o

b

il
il

.I

smo| ¥
—

o Zt
o AH?




A | H=t

q

il
od
&1
<]

f

K

=714

K4

Xt
o,

Of = At

= ?E

2 SHIEX|

=L O|=
e

ol

i

]

- RIDDOR(Reporting of Injuries, Diseases and Dangerous Occurrences Regulations

ECPN,

1995)01l 2| A

o0

iS5t HHEA| AIAT6HOF

= ALLL7H 2
AL YA HEA] 7]

;

<}
0

|== 2OLOF

00| %

Of OFl k2

ol{OF StH,

=}
=

k=

[

of

Kl
1I0F

=
[ =Y

11 O = Ak o o
- MYFE 22X EATA E

i
—

<l

AR|LE AR

b

3
—_

|Si X 22 M (Enforcement Policy

of &

o (HaliubH) A7 |2 F-(Regulators Code)ofl 2718

Statement)d|

ZIHHEZ M (Enforcement Policy Statement)

SO

ofl 71 &2k

ME &

EXA-QHHMERIRE HE, At

—

b

Y2, 2

- A SE Gl0| MY SAl

ol
1jo

]

ol

=

4l

=1

TS EE A HERE Y

- AI™EHAM*(improvement notice)/ 2 XIHZA**(prohibition notice)

* A0

%1

Aol E B

St
=

7|2k LHOM| /AR

=3
=3

0

=3
—

XIE3M

=1
o

BHMO FA2 ROI=X|T, 0|2t E2

O] HX| BZ= LH|7| T7HK| 7=

-

pS
o

=3

(o]
e

g




o2l F2 =7 A A HI=F

m XX (AP 2] S)
e Health and Safety (Offences) Act 200801| [t= KX <&t
- 02 Z12] QIEHALRIO0| Lheliet AR, 212 Aretol CHot M'H St

2JEtAr A =7 3 714 5 9 TZ0| 12 M2
22X}, 7|E} R TR, P2}
KBl A, B YaE T 12742 ol5H = or 2431 0[5} 2% or
DIESUULUHAHE | SAESI 20,000112.E 0[5+ 3 or 3 or
B3£I st zioly st S0}
221 0|28 X7 |X| 42 B
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@ A Simplified legal framework(HSE Homepage)

Our approach is risk-based and goal-setting. We have greatly simplified health and safety law in
recent years and reduced unnecessary burdens on dutyholders. We achieved this by :

- removing outdated legislation

- cutting out duplication

- removing requirements which did not improve health and safety outcomes
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- Situation: Developing a HSE Safety culture model(SCMM)

- Elements of the safety culture maturity model
- Management commitment and visibility
. ;?f,{;,‘,’,?uﬁ:srem - Communication
j;'!ﬂveanww Placency - Productivity versus safety
- Learning organisation

- Safety resources

- Participation

- Shared perceptions about safety

- Trust
- Industrial relations and job satisfaction
+ Training
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* Science, Engineering and Evidence Assurance Committee

HiSi(Emerging) — #2|(Management) — &0{(Involving) — &&(Co-operating)
— X[ (Continually Improving)
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5)I0SH Magazine (2016, 11 Jan). IOSH WELCOMES NEW FIVE-YEAR HEALTH AND SAFETY STRATEGY PLANS. From https://www.ioshmagazine.com/iosh
welcomes-new-five-year-health-and-safety-strategy-plans (22 Jul 2022)
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