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OSH Situation & Statistics

» Total population* 66.17 million
» Labour force* 37.79 million
» Employees under WCF** ORER/5 1
» Workplace accidents and injuries** 86,237

. LeaVve Wwork < 3 days 59,369
+ Leavel > 3 days 25,701

» Lost of' .. 592
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OSH Accident & Injuries 2017

Lost of organ (592

cases), 0.686 ; 1% Death (568 cases);

0.659 ; 0%
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Disability (7 cases) ;
0.008 ; 0%

= Leave work < 3 days (59,369 cases)

m Leave work > 3 days (25,701 cases)

m Lost of organ (592 cases)
m Disability (7 cases)

m Death (568 cases)

Leave work > 3 days (25,701 cases);
29.803 ; 30%
- . Leave work < 3 days (59,369 cases);
68.844 ; 69%
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Trend of Occupational Injuries 2006 — 2017*

Occupational
Injury Rate

Workmen's Compensation
(Million Baht)
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—*—Qccupational Injury Rate (Severe Cases) per 1,000 workers
—=—(Qccupational Fatality Rate per 100,000 workers

——Workmen's Compensation Amount (Million Baht)
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National OSH Framework

> In 2016, Thailand ratified the ILO Convention
No. 187 re: Promotional Framework for
Occupational Safety and Health, 2006

International Labour Organization
Conven tion No. 187

‘; n h aS e n te re d i n to fo rce fo r Re: Promotional Framework for

Occupational Safety and Health, 2006
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National OSH Policy & Plan

> “National OSH Master Plan”
o 1St Master Plan, 2002 — 2006

o 2" Master Plan, 2007 — 2011
Plan (15t National Plan), 2012 — 2016
\Plan (2"d National Plan), 2017 — 2021




2"d National OSH Master Plan

» Vision “Strives to build —up culture of prevention
to promote safety and health of workers”

» 4 Strategies

® Stratega;'z
o Strategy 3
o Strategy 4

1 Promoting and developing explicit
Je.on OSH

Developing preventive measures on OSH
Promoting collaboration/network on OSH

Developing effective mechanisms for OSH

administration




National OSH System

» OSH administration in Thailand has been in progress for
over 40 years

o Organization:
* OSH Baifeau, DLPW, Ministry of Labour
> Master Law:¥ =
5OSH Act 2001
> Personnel: |
O Safe
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National OSH Project

» The Project “Safety Thailand”

o Aims to Iintegrate collaboration to improve/strengthen
the OSH performance of the country

o Initially, MOU was signed by 6 ministers:
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National OSH Project (cons)

» Implementation of the project:
o Short—term Action — emphasized on:

» Safety In Construction Work

0 Long—ter?n Actlon develop OSH administration,
with the' ultimate goal to achieve the sustainable
“Culture of Prevention” on safety and health

>Currently e anded to a network of 10 ministries, + 4




National OSH Promotional Events

» World Day for “Safety and Health at Work”
o April 28" at OSH Bureau
» “National OSH Day”
o May,1Q" at OSH Bureau
> “Nation ’ :
o June
> “Thailand
o Augusl

- Week

BITEC Convention Center

hagement Excellence Award”
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International Collaboration

» Technical Collaboration on OSH between DLPW
and KOSHA, Korea

o 1St Arrangement (2013 — 2015)
d Arrang; ment (2016 — 2019)

»/MOU for Technical Collaboration on OSH between DLPW
and SAWS. China

o Started from September 2016
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Thank You!

Occupational Safety and Health Bureau
Tel: + 66 2 448 8338 Fax: +66 2 448 9164
Email:"‘Eh\,bureau@labounmail.go.th
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Website: www.oshthai.org [si g
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